
We’re Hiring
Position: Wardrobe Supervisor
Department: Costume Shop/Production
Direct Reports: Wardrobe Technicians
Indirect Reports: One or More
Status: Regular Full-time, Non-exempt
Compensation and Benefits: $18.00 hourly, Paid Time Off, Paid Holidays/Days of Celebration, Matched
Retirement Plan, Disability and Life insurance, Dental and Vision Insurance

The Wardrobe Supervisor is responsible for the care, maintenance, and organization of all costumes and wigs in
a production through Tech, Opening, and Strike. The Wardrobe Supervisor will run shows and work closely with
Stage Management in developing the wardrobe track and supervising any additional wardrobe technicians. The
Wardrobe Supervisor will assist in the costume shop for pre-production, as well as help maintain Stage’s costume
stock.

About us
Stages tells compelling stories in an intimate setting where audiences can connect with both the art on stage and
the people who create it. We produce a broad scope of plays and musicals ranging from jukebox musicals and
family entertainment to world premieres and new work by emerging writers.

Stages was founded in 1978 and we’ve grown to become Houston’s sixth largest nonprofit performing arts
producer and the largest outside the downtown theater district. We perform year-round with an average of 12
productions and 75,000+ visitors each season. We’ve opened our new home, The Gordy, made possible by a
fully-funded $35 million capital campaign.

We’re a welcoming, collaborative culture that encourages each staff member to take initiative, share ideas, and
help shape the organization. Working at Stages hits the sweet spot between struggling startup and corporate
behemoth.

What you’ll do at Stages
● Attend all Designer Runs, Technical Rehearsals, Previews, and Performances as the Wardrobe Supervisor

and point person for the costume shop in the absence of the Costume Shop Supervisor
● Supervise and train additional wardrobe technicians
● Generate organizational structures for the wardrobe technicians to support the production runs
● Help curate and update show related paperwork for the wardrobe tracks
● Create show related paperwork for the costume department
● Support the costume design through quick change solutions and tracking as needed
● Oversee the maintenance of all costume department assets during the run, including dry cleaning,

laundering, replacements and repairs
● Maintain wigs in accordance with the original fronting and style
● Generate a strike plan for wardrobe technicians and re-stock assets post production within existing

organization protocols
● Support costume shop operations as needed through the build process
● Stay informed of the costume design, build and casting of each production

To excel in this job, you’ll need
● Experience with teaching and leading teams
● Costume or Wardrobe crew experience in theater
● Stitching or similar work for a theatrical costume shop
● Experience with Maintaining wigs
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● Experience with a variety of textiles and mediums
● Some experience with light crafting

It’s also great to have
● General office experience including Microsoft Word, Excel and Google Suite
● Valid Driver's License

This is important
Stages is committed to advancing equity, diversity and inclusion. Stages is committed to creating and maintaining
a safe creative environment for staff, artists and our community. We know that through discussion and expression
we can continue to promote change in a positive direction. We believe that diversity on and off stage is important.
We are committed to bridging cultural gaps and creating an environment of inclusion and equity for all. It is our
intent to provide equal opportunities to all who may apply. We welcome every race, color, religion, sex, sexual
orientation, national origin, age, genetic makeup, gender identity or expression, disability, veteran status and
thinking style.

Our hiring process
First, send us some information about yourself—please include an introduction to help us understand who you are
and why you’re right for this position (eg: cover letter, email, personal statement, video) as well as anything you
think might be helpful to understand your background, experience, and skills. This could include a resume, event
materials, writing or other work samples, personal website, LinkedIn profile, etc.

Human Resources Generalist
Stages
800 Rosine Street
Houston, Texas 77019
humanresources@stageshouston.com

If we think you might be a good fit, we’ll contact you to schedule an introductory interview with our team. This
conversation will help us learn about you, share more about the job and Stages, and answer your initial questions.
From there, we may also invite you to talk with other staff members from positions across the organization so that
you have an opportunity to explore Stages’ culture and work environment, and we can get a sense of what you’ll
bring to the team.

August 2022


